
Industrial 

Placements 

and Graduate Careers 

 

Beard has always believed 

that their people are their 

greatest asset and over many 

years have gained an enviable 

reputation for training and 

developing young people, many 

of whom have gone on to have  

great careers in the construction 

industry. 

In recent years a number of students have joined Beard, 

many initially as their industrial placement year, who 

then return after graduation; or directly upon graduation, 

and have successfully laid the foundations for a 

successful career. 

As a large regional contractor Beard can offer a range of opportunities for graduates, whilst at the same time 

retaining the feel of a family business where people are treated as individuals. Beard employs approximately 325 

people across four offices in Swindon, Oxford, Guildford and Bristol and carries out projects up to £20m in value.  

If you wish to work in a business where things are 

on a human scale, where you will get to know the 

directors and leaders of the business personally, 

and work on some interesting projects where you 

will feel a personal ownership and involvement then 

Beard is a good choice.  

If you want an opportunity to work on a variety of 

projects and to be supported to achieve your 

potential then Beard may be the company for you. 

Read on to find out what one of our previous 

placement year employees had to say about their 

experience. 
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Why join Beard? 



What will I do in my industrial placement 

year? 

During your industrial placement year or after graduation you will gain experience working alongside experienced 

professionals across various aspects of the business with a focus on your chosen area, together with structured 

training aimed at developing your management and interpersonal skills. You will be assigned a mentor who will 

help you to establish yourself within the business and to provide guidance and support as required. 

Relevant safety training dependent upon the career path being followed will be provided to ensure that you have 

the necessary competencies to safely manage work on site 

You will be encouraged and supported in gaining professional qualifications typically RICS or MCIOB, and as a 

training partner of CIOB, Beard are experienced in this area. 

Throughout your career you will be encouraged and supported with continuing professional development to ensure 
your technical and professional qualifications and knowledge are up to date. This ranges from independent 

learning and reading to more structured learning through courses and seminars. 

What training will I receive? 

We believe that an industrial placement year is a critical 

year for an undergraduate and must provide him or her 

with knowledge about how the industry actually works, 

particularly on site, bringing together all the various 

aspects of their studying at university in preparation for 

their final year, making them valuable and employable 

upon graduation. 

You will spend time working on site either as an assistant 

site manager or an assistant quantity surveyor. You will 

work alongside an experienced professional but you will 

be expected to take responsibility, and to contribute as a 

full member of the project team, not just to observe -

although observing what goes on and asking questions 

is also a key aspect of your time on site. By the end of 

your placement year you will be working independently 

under the supervision of your manager, and at this stage 

it is not unusual for a student on their placement year to 

provide holiday cover for their manager, up to the point 

of assuming responsibility for running the site.  

At some time during the year you will have the 

opportunity to work with the pre-construction team back 

in the regional office. This may estimating or pre-

construction planning but will be a valuable opportunity 

to understand the “front-end” construction process 

involved in work winning. 

The Nazrin Shah Centre, Worcester College 

Wellington College Performing Arts 



What careers do 

graduates go into? 

Most graduates go into one of three areas of the 

business project management, quantity surveying or pre-

construction.  

Most will have followed either a construction 

management or a quantity surveying/construction 

economics option during the latter stages of their degree 

and will naturally move into this area. However there is 

always some flexibility; as people develop and 

understand the industry and themselves better their 

interests and skills can develop and change.  

At Beard we work in multidisciplinary project based 

teams not in functional silos so there are many areas of 

overlap and interaction between people with different 

skills. 

We believe that it is vital for everyone to have thorough 

experience of the construction process on site and 

therefore both during your industrial placement year and 

after graduation you can expect to be mainly site based. 

Progression will be at a pace which is stretching, but 

properly supported and sustainable, and will be 

dependent upon the individual. However, you can expect 

to be given responsibility from an early stage, and be a 

full member of the project team. 

 

 

What are Beard 

looking for from 

graduates? 
As a long-established company with a very loyal 

staff, Beard are firstly looking for graduates who 

want to forge a career with Beard and grow, both 

personally and with the business.  

Therefore we are  looking for people who have a 

commitment both to the industry and to the 

company.  

As a company we are very protective of our culture 

which is founded on our values of friendly, 

efficient and committed. We are keen to 

employ people who share these values and can 

demonstrate a friendly positive attitude to getting 

things done and who are prepared to work hard to 

meet our goal of prompt and faultless 

delivery for our customers. 

Although we are a long-established business, 

embracing some fairly traditional values, we are 

determined not to be old fashioned in the way we 

work. We embrace and utilise modern systems and 

technology and encourage students to bring their 

knowledge in fields such as BIM and information 

management to the table.  

Just as you will learn from our experienced 

managers they will also expect to learn something 

new from you! 

“ I  am by no means done w i th  

the learn ing process  and st i l l  

need the support  f rom the senior  

team members—which is  why the 

mentor - type set  up is  so  great”  

Helen Carey,  Ass is tan t  QS  



I’m interested in a career at Beard what do I do next? 

If you think that a career at Beard is for you or if you wish to discuss this further with someone then please write in the first 

instance to our HR manager Liz Anderson at recruitment@beardconstruction.co.uk 
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Vinson Centre, University of Buckingham 

Case Study  
Helen Carey: Helen did her industrial year with Beard 

during 2017/18  and then re-joined after graduation in 

June 2019  

Why chose Beard? 

I chose Beard as it’s a company with a varied range of 

interesting projects, but it’s not so big that you become a 

small cog in a big wheel.  In my interview it was made 

very clear that, even as a junior team member, my work 

would be important and valued—which is 100% the 

case. 

 

What did you do during your placement year? 

Every trainee/assistant is given a direct senior surveyor 

to work under.  From the outset my supervisor gave me 

real valuable work to do, from re-measuring works on 

site to filling out contract minutes and pricing small 

variations to work.  As the year progressed I had 

learned enough to have full responsibility for a few small 

projects; from valuing and paying subcontractors to 

undertaking the full monthly valuation and all of the 

internal reporting.  On larger projects I was given 

responsibility for certain packages of work, working 

alongside my supervisor.  The balance of being given 

responsibility for my own work, but with the constant 

support of senior team members makes you feel both 

valued and supported.  I was part of every surveying 

process, even if I couldn’t yet do it all myself; which was 

an invaluable learning experience. 

What would you 

say to anyone 

considering where 

to spend their 

placement year? 

Thinking about the 

size of the company 

you want to work for 

is so important.  For 

me, I knew I wanted 

to be somewhere 

where I could get to 

know the whole team 

and really make a contribution.  Considering the level of 

support you will be given to develop in your role is also 

key.  When Beard hire you it is with the view of working 

together for the long-haul, so they put a lot of effort into 

developing you. 

What would you say about Beard as an employer? 

They really look after you.  You are given both 

responsibility and support.  As long as you put in the 

effort, your work is really noticed and valued.  The open 

and friendly ethos is what drives the working culture 

here. 

 

For me the biggest plus to working with Beard has been 

the attitude of the whole team.  The whole team are 

supportive and it’s a pleasure to go into work every day 

in such a friendly environment.  I clearly enjoyed my 

placement year, because Beard couldn’t get rid of me 

and I’m back with them full-time and loving it! 


